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Monvarn / CHNLITABRYC
O e «GaoHores obyuenns
Hanpapnenne: 60410100-Byxranrtepeknii yuer n ayanr
10 0TpacjasM)

HaumenoBanue npeamera;

Byxranrep B cepe 6usneca

THn npeamera; Obs3arenbHbii

rl

Koa npeamera:

Foa:

Cemecrp:

2024-2025 yuebHbiii rog

Bua obpasoBanun:

Popma obyqeHnsn u
OTBEeHHRIC HA CeMeCcTp:

\.,

Jlekuus 10 y
IlpakTHyeckue 3aHATHA 10 i
Jlabopatopus -
CemuHap -
CamocronTensnoe 06pa3opatue 130
KonnuecTBo KpeauTa: 5SECTS
PopmMa OLEHKH: JriaMen
f3bik npeaMera: Pycckwuit
Heas npeamera (IIT)
i1 Llensio oOyueHHlo mnpenMera - sBiAeTcA (GOPMHpOBaHUE

BXOAHBIX 3HaHHH vy  o0yyarommxcd Ha  OCHOBe
MEXAYHAPOAHEIX CTAHOapToB M obllero NOHMMaHHA
O6uineca, ero cpemel H  BO3uelicTBHA Ha  OH3HeC
3aUHTEPECOBAHHBIX CTOPOH M BHELUHel cpelbl, OpraHH3anus
CTPYKTYpHl, QyHKUWH K yNpaBlieHHs GU3HECOM, CHCTEMEI
OyXranTepckoro y4era M OTYETHOCTH, KOHTpONA H
COOTBETCTBHA (QMHAHCOBOrO W OyXrantepckoro yuera,
O0YYHTh  HAaBbIKAMH  MEKAYHApONHOH NpakTHKM |
KOMIICTEHIIMH, COOTBETCTBEHHO OyXraiTepckoro yuera u
nipodEeCCHOHANBLHOM JTHKH.

Heobxoaumpile 31eMeHTaAPHEIE SHAHNS IS BJALCHHS JHAHAAMHE N0

npenMery

JcuHminbaa “OkoHoMHYeckuit Teopus”

Jucuuminnga “JxoHOMeTpHKa”

LR S

Jvcuunanxa “BeeneHse B 6yxranrepckuit yuer”

Pesyabratsl o6yuenns (PO)

PO1

3HaKOMCTBO c TIpEABapHTENBHOH HHpopManHeH V]
NpeANPHHNMATENBCKHX OPraHU3AUMAX ¥ 3aHHTEPECOBAHHBIX CTOPOHAX
B cihepe Gu3Heca;

PO2

Bymer wWMeTs mDpeAcTaBleHHME © NpeANPHHHMATEIBCKOH cpeje,
MAaKpOOKOHOMHYECKOH  cpefle, MMKPOIKOHOMMYECKHX  (axTopax
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BO3REHCTBYIOIHX Ha chepy OH3Heca;

PO3 | Byzer MMETE TEOPETHYECKHE M MPAKTUYECKHE 3HAHUSA 0f OpraHMzanuH,
CTPYKTYPBI H CTPATETHH B OH3HECe,;

PO4 | MoskeT 3HaTh, KaK HCHONBL30BATh CPEACTRA KOHTPO/A, HEIOMACHOCTH M
ayauTa, 0OHapY)KEHHA H NPeNOTBPAILEHHS MOIICHHHYECTRA;

POS |Hay4urca pabotars ¢ HHOOPMALHOHNEIMU JAHHBIMH M TEXHOJIOTHSIMH
GyxranTepcKoro yuera;

PO6 | Cmoxer NOBLICHTE 3HaHHE MpOGeCCHOHANBHON ITHKH B OH3Hece, a
TaKKe MPHOOPETET HABLIKH 3aKOHONATSIBHBIX AKTOB ByXrayTepcKoro
yuera.

CojaepixaHue NpeaMeTa
Popma obyuenns: nexuus (J) Kon-Bo
(uacoB)

J Liens H CymHOCTH OpraHu3aliuy GusHeca 2

J2 HrdopmauHoHHBIE TEXHONOTHH B GH3HECE 2

J3 3aHHTEpeCOBAHHBIE CTOPOHHI B SHIHEC-OPraHMAIHAX 2

JI4 [MTonutHuecksie, 3KOHOMHYECKHE, couHaNbHLIE, | 2
3KOJOTHYECKHE M TEXHOJOTrHYeCKHe HaKTOpH B GH3NECE

JIS CymHOCTS M 3HAYEHHE OpPradH3aLyH 6yXranTepckoro yuera s | 2
Bu3Hec cyfbeKTax '

RTOTO 3a IIl-cemectp 10
Popma 06yuennsi: npakTHYeckoe 06ydenue (TI0) Kon-Bo
(1acoB)

NO1 | Llens ¥ cymHOCTL OpraHu3aluqy GH3Heca 2

MO2 | HadopMauaoOHHEIE TEXHOJNIOTHH B OH3HECE 2

II03 | 3auHTepecOBaHHEIE CTOPOHEI B OH3HEC-OpraHH3alHAX 2

104 | ITonurHyeckHe, 3IKOHOMHYECKHE, CONMANTBHEIE, | 2
SKOJIOTHYECKHE H TEXHONIOTHYECKHE aKTopsl B OH3HECE

IO5 | CymHocTs H 3HaYEHHE OPraHH3aLHH GyXTATTEPCKOro yUeTa B | 2
6H3Hec cyOmekTax
HTOI'O 3a IlI-cemecTp 10

CamocronATeasHoe ofpasoBanne (CO)

CO 1 | Komynukaums B 6usHece (Comrmunicating in business) 4

CO 2 | Oprasusauvonnan KynsTypa B 6usnece (Organisational culture in business); | 4

CO 3 | Hebopmanbhas OpraHHiauHs M €€ B3aBMOOTHOWCHHA ¢ OdHUHARbHOL | 4
opranusaimeit (The informal organisation and its relationship with the formal
organisation);

CO 4 | YnpasaeHue B COUMANLHAA OTBCTCTBCHHOCTE B Gushece (Governance and | 4
social responsibility in business);

CO S5 | [Ipunoume 3amMATH AaHHeIX. BeonacHocrs aanxeix (The principles of data | 4
protection. Data security)

CO 6 | 3amura cotpyaHukos (Employee protection) 2
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CO7 | Oxpana Tpyna u TexHHka GesonmacHocT Ha pabouem mecte (Health and | 2
safety in the workplace)
€O 8 | 3ammra npas notpeburencii 2
€09 |Ishdao‘qish va trening (Learning and training at work) 4
CO 10 | Crwnn o6yuenna Xauu u Mymdopa (Honey and Mumford: learning styles) | 2
CO 11 | [ocnenctens mcnons3oBaus Mojenel obywenns (Implications of the | 4
learning models)
CO 12 | Ilpouccc 06yueHHS W NOBLILEHWA KBalMbHKALMH (The training and | 4
development process)
CO 13 | Pons MenepxmenTa B npowecce oSyueHus (The role of management in the | 4
leaming process)
CO 14 | MMouATHE OTASABHEIX JIML, CPYIN H KOMAHI 4
CO 15 | Teopns Benbuna koMaH1HEIX ponieit 2
CO 16 | Stans pazsurua rpynnm Takmana 2
CO17 |O630p # oueHka MHIMBHLyansHOH paGomwt (Review and appraisal of | 4
individual performance)
CO 18 | [ToompenHe OTAEABHBIX NHLL H MpyT. TeOpHH MOTHBAaUHK 4
CO 19 | JInunas sdpdexrusHocTs Ha pabote (Personal effectiveness at work) 4
CO20 | Paszenenue coGCTBEHHOCTH M koHTpons (Separation of ownership and | 4
control);
CO 21 | KopnopamueHoe ynpaeacuue (Corporate governance); 4
CO 22 | KopnopaTienas  couMansHas — OTBETCTBEHHOCTL  (Corporale  social | 4
responsibility);
CO 23 | Komrrersi (Committees); 4
CO 24 |Tlpuusie u OTOOp COTPYNHMKOB Haz paBouee MecTo (Recruitment and | 4
selection of employees)
CO 25 | Jluzepcteo, ynpasnewue H koHTpoine (Leadership, management and | 4
supervision)
CO 26 | ®akTops KOHKYpEHUHH B GH3HECE 4
CO 27 | YnpaBnenucckuii yuer B SusHece 2
CO 28 | Jenosad 3mHka U ee 3HAUCHUE 2
CO29 | INpodeccHonansuas yTHKa 2
CO 30 | Konexc kopropaTHBHOH ITHKH 2
CO 31 | MopanbHbie Yyrpo3s! H JHIEMMBI 2
CO 32 | Opransi BMacTH, NEpe) KOTOPEIMK OTBEHAIOT KOMIAHKH B MEKIYHapoaHoi | 2
MPAaKTHKE H B HallICi CTpaHe
CO 33 | HopmatHBHEIE HOKYMEHTBI, PETYHDYICIIHE GUHAHCOBYIO OTYETHOCTE 2




CO 34 | lNocnencTsia HecoOMONCHHA CO CTOPOHBI GYXTanTepa YCTAHOBJICHHBIX | 2
3aKoHOM 00A3aHHOCTEH

CO35 | MexiynaponHsle M HAUMOHANBHLIE TNPABOBEIE, HOPMATHBHLIC AKTHI, | 2
perymmpyionme npodeccuio Gyxrarrepa

CO 36 | Dunancossiii y9er H GyHKIMH PHHARCOBOTO OTHENR 2

CO 37 | Ilonarue ayauTa, BHA H KGHTPOTE 2

CO 38 |lokstve, BMAM MOMEHHWYECTBA, CHocobEl €rO NpEAYNpexACHHA W | 2
YCTPaHEHHA

CO 39 | Bamer MomeHH#9eCTBa B GU3HEC-OPTaHH3AIMAX 2

CO 40 | Chanscudmxauma uHbopMaunu GHHAHCOBOH OTHETHOCTH 2

CO 41 | Kondurypauus opraru3aimMoHHol cTpyktypsl Munubepra 2

CO 42 | lNocnencTeus HecOGMONEHHS CO CTODOHMBI GYXTANTEPA YCTAHOBIEHHBIX | 2
3aKOHOM ofa3aHHOCTEH

CO 43 | HcxyccTsenHstii HHTeeKT (Al) 2

CO 44 | Mapketnur 2

CO 45 | Kaznaueficteo 2
Jami: 130

CTyaeHTaM PeKOMEHIYETCA [0 TeMaM MEPEBOIMTE ¢ ZHIITHIHCKOrO A3BIKA

HH}OPMaLIHOHHEIE IaHHBIC FOTOBHTH ClIafiApl ot 10-20 cTpaHKL, Te3HCH ot 5 1o
6 CTpaHHL N0 TEMaM, PElIaTh CHTYAUHOHHDBIE TECTBI H KefiC-CTAIH ¥ MPEACTaBIATH

HX.
OcHoBHafA THTEpaTYpa

1 ACCA Business and Technology (BT) Study Text 2020-21. KAPLAN
PUBLISHING.

2 3.b.3wmynarosa, BmsHecma Oyxramrep (l-xucM). Vkym-kyinaHma. —
Tomwxent: TURON-NASHR. 2022 ii. ISBN:978-9943-8732-9-2

3 Z.B.Eshpulatova. Biznesda buxgalter (2-qism), O’quv qo’llanma. —
Toshkent: TURON-NASHR. 2023 y. IBSN: 978-9943-8732-9-2

4 FIA - Foundations of Accounting in Business - FAB Study Text 2016

5 3.5.Jwnynarosa., J1.Jl.[Tamaxomkaepa. Byxranrep B cepe Gusneca. (1-
yacTs). CamHCH. 2023- 466 ¢

JononHuTebHANA JHTEPATYPA

1 3akoH Pecmybnuku Viabexucran, or 13.04.2016 r. Ne 3PY-404 “O
OyxranTepckoM yuere” -

2 IocraHosnenue [MpesnaenTa Peciybnuku Yabekncran, ot 24.02,2020 r. Ne

TI1-4611 “O nOMONHATENBHBIX MEPax MO MEPEXCY HAa MEXIyHAPOIHEIE
CTaHapTh! (PHHAHCOBOH OTYETHOCTH”




Va3 INpe3unenra PecryOnuku Y3bekucran, ot 11.09.2023 r. Ne VII-158

O crpareruu “ ¥Y3bekucras - 2030”

IpH KOHTpOJIE YCIIeBAEMOCTH CTY/IEHTA [0 NPeAMETY PeKOMeHAYIOTCH

HMEThL B BHAY CJIeAYOIIHE KPHTEePHH:

a) YUrolbl MOYy4YHTH OUEHKY 5, YpOBeHb 3HAHMIl CTYJeHTA JOJIKeH

COOTBETCTBOBATL:

»

Ec/iu CTYZI€HT NOJHOCTBIO OCBOMII CYLIHOCTB H COJIEPIKAHHE MPEIMET;

» Ecnu cTyneHT coxpaHaeT HaydHOCTh M JIOTHYHOCTb U HE IOMYCKAeT HayuHbIX
OIKOOK M MyTaHHIL TIPH ONMUCAHUH TEM;

» Korpma cTyaeHT wuMeeT 4YeTKOE MpEeACTaBlICHHE O TEOPETHYECKOH WIH
MPaKTHYECKOH 3HaYHMOCTH MAaTEPHAIIOB 110 TEMATHKE NpeaMeTa;

» Moker nposiBIATE CIOCOOHOCTE K  CaMOCTOATENIBHOMY —CBOOOIHOMY
MBILUIEHHIO B paMKaX NpeaMera;

» MoseT 4eTKO U JJAKOHHYHO OTBETHTh HA MOCTaBJIEHHbIE BONPOCHI;

» EciH TIaTeabHO NMOArOTOBHI KOHCIIEKT;

» TlonHOCTBIO M TOYHO BBLIMOJHWII 3aJaHHEIE CAMOCTOATE/bHbIE 3aJaHHs MO
npeaMETY;

» B nonHo#i Mepe yCBOMJ 3aKOHOJATE/bHbIe H HOPMAaTHBHO- NMPABOBbIE AKTHI,
OTHOCSILHECH M0 MPEAMETY;

» Ecnu onyGMKOBaHa CTaThiO M0 JIF00O# TeMe JAaHHas Mo MpeMETY;

» YMeeT HHTepNpeTHPOBaTh HCTOPUYECKHE MPOLIECCHI.
6) Yto6bl MONMYYHTH OLEHKY 4, YPOBeHb 3HAHMIl CTYAEHTAa d0JIKeH

COOTBETCTBOBATH!:

» TloHAN CYLIHOCTh W COJEp/KaHHE MNpEeIMeTa, He OOMYCKAaeT Hay4HOul H
JIOTHYECKO# MyTaHHLIbl B H3JIOKEHHH TEM;

> Ecnu noHHMaeT NpakTHYECKYH0 3HAYMMOCTh COZIepHaHUA NpeIMeTa;

» BBINONHAET NOCTABJEHBIE 33/1a4H H 33JIJaHHA 110 NPEIMETY B paMKax y4eGHOi
NpOrpaMMmBel;

» MosxeT npaBUIBLHO OTBETHTH HA 3aJaHHbIE BOMIPOCH MO MPEAMETY;

» Ecnu TaTenbHO NOAroTOBHII KOHCTIEKT;

» TIOMHOCTBIO W TOYHO BBIMOHWI 3aJaHHLIE CAaMOCTOATENbHBIE 3a0aHud Mo
NpeaMETY;

» B noaxHoi MEpe YCBOMJI 3aKOHOAATENIbHBIC H HOPMATHBHO- MpaBOBBIC AKThbl, OTHOCALILHECA
110 NpeaMETY.
B) UTo0bI NOIYYHTH OUEHKY 3, YPOBeHb 3HAHHI{ CTYAEHTA 10/KEH COOTBETCTBOBATL:

» Ecau y cTysenTa ecth ofluee npe/icTaBIeHHe O MpeaMeTe;

» Korna nomyckaeTcs HEKOTOpas MyTaHHLIA B ONHCAHHK H (OPMYJIHPOBAHHH TEM 10
MpEJMETY B Y3KOM JHANA30HE;

» Ecnu noBecTBOBAHHE HE YETKOE;

> Kor,ua OTBETHI HA BOl'lp()Cbl no NpeaMeETy HE ACHBIC U 3anyTaHHbIE]

» Eciau Tekct no npeaMery He chopMyIHPOBAH OCHOBATENBHO;
a) Yto6bl moayuHThb OLEHKY 2, YPOBeHb 3HAHHII CTYAEHTA IOJIKeH
COOTBETCTBOBATH:

» Ecin He roTOB 110 3a/laHHBIM 3aJIaHUAM [0 [IPeMETY;

» Ecnu He MMeeT HMKaKoro NMpesCTaBIeHHA N0 TeMaM IpeIMeTa;
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Fecnu zameueno, uTo CTYEHT CITHCAN TEKCT 10 TIPEIMETY Y IPYTHX;

FCiM B TCKCTE 110 1IPCIMCTY JIONYIIEHB cephe3Hble OIHOKH 1 My TaHUIIbI;
Ecaun ne BO3MOXKHO NOJYYUTH OTBETBI HA 3a1aHHbIC BOIPOCH! 110 NPEAMETY;
Ecau BooOue He 3HaeT npeamer.

YV VY

Koraa cryaenr onennBaercs nmo cucreme Hemis, on ouennBaercs
| cJleayionmmm o6paszom.
[ ot 0 10 59 6anoB ouenka 2, ot 60 10 69 6a110B onenka 3,
ot 70 no 89 Ganzos onenka 4, or 90 10 100 Gannos ouenka 5
Hudopmauus o npenojaBaTe/ibeKOM COCTABE M0 HPEAMETY

~ABTOp: DwmnynatoBa  3afina®d  Bapartoena
nouent  kadenpsl  «byxranrepckuit

b i s o yuerm

E-mail: o | zaynbesp@gmail.com

Opranuszauus: CamapKaHJICKHH HHCTHTYT KOHOMHKH
1 cepeuca. Kadenpa «byxranrepckuii
y4er»

PenensenTsi: Tamnazapos Camuaaun HuzamoBHY
—CamapkaHICKHH HHCTHTYT

SKOHOMMKH M cepBuca mnpodeccop.,
Z.3.H., 3aB.kadeapsl «Byxranrepckoro

yuéra»

AN . Annukynos — CamapkaHackHi
rocy/1apCTBEHHBIH YHHBEPCHTET
BETEPHHAPHOH MEIHLIHHEI,
KHBOTHOBOACTBA M OHOTEXHOJOTHi
npodeccop., I.9.H., JeKaH

3KOHOMMYECKOro (akybTeTa
Jaunpii  Cunnabyc  yTBepxkAeH TPOTOKONOM — 3acelaHus  yueOGHo-
Metoauyeckoro cosera Mncturyra ot “.29 ” asrycra 2024 roga Ne 1.(Ne f—g ﬂ/_/,g
Janupii Cunnabyc yTeepikaeH npotokonoM kadeaps "Byxrantepckwuit

yuer" or,{ £ ” arycra 2024 roma Ne 1. .

HavyanbHHK y4e6HO-MeTOAHYECKOro 0TaeNa: H.IloamoHoB
Jlekan daxkyabrera: ®. AGaykapumoB
3aBeayromuii kadeapsi: C.Tammnasapos

CocTaBHTENb: 3.9mmnynarosa







